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dates advised for recruitment to the Intermediate Division was 772.    In-the  Lower  Division 1,187  candidates  were advised for recruitment according to communal rotation.    Of" these 841 recruitments or over two-thirds were from members, of inadequately represented communities.   The Government have recorded their opinion that   "the general effect of the recruitment rules  on the public service, on candidates and communities, has been beneficial/7 In the third year (1113 M. E.) the-number of selective tests conducted was 133 as. against 95 in 1112.    Seven hundred and twenty nine candidates   were   advised   for   recruitment in the  Intermediate Division of the Public Service.    Of these 595 or 57 per cent, of those advised for recruitment as a result of the selective tests belonged to inadequately represented communities, the corresponding percentage for the previous year being 38.    In the Lower Division out of a total of 1,719 candidates advised for recruitment 72 per cent came from inadequately represented communities, the corresponding percentage for  1112 being 57.    Details are given of the various communities from whom recruitment was effected in 1113 from which one can see that there has been displayed an absolute sense of impartiality   and fairness in   selection.   The   observation of Government that ''the  recruitment rules are seen to have operated definitely in favour of the inadequately  represented communities,"  was well justified.    One additional step  forward was taken  during   1113 and that was the issue of  the Travancore Civil Service Cadre Rules.    Certain Rules  were also prescribed in order to regulate promotion from the Lower to the Intermediate Division  and for  the  determination  of seniority among acting incumbents.   The number of selective tests conducted during the year was 65 as against 133 in  the year previous.    368 candidates were advised for recruitment in the Intermediate Division of the public service as against 729 in the previous year.   Of these  357  were advised for recruitment as a result of selective tests and of these 185  or about 52 per  cent  belonged to   inadequately represented, communities, the corresponding figure, for the previous year